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Job Description for Foreign Applicants

HEENRFE / Job Title
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Industrial Gas Filling and Cylinder Requalification Operator

JE FAJEHE / Employment Status

1Bt B

Full-time Employee

SR / About Us
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Kawaguchi Sogo Gas Center Co., Ltd. is a high-pressure gas filling plant that supports Japanese
manufacturing. We fill industrial gases—including oxygen, nitrogen, argon, carbon dioxide, and gas
mixtures—into dedicated cylinders for general industrial use, and perform periodic cylinder requalification.
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Filling high-pressure gas cylinders.

Moving and organizing cylinders safely.

Preparing cylinders for shipment.

Performing daily inspections of facility equipment.
Maintaining work records.

Organizing and cleaning the plant.

Following all safety rules and procedures.

Performing periodic requalification (pressure testing) of gas cylinders.

JoE & / Required Qualifications

[.%ZH / Required]
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o HAFEICX2REHE - FRERZHETCE 575
o RINEIGEZMET 25
e foreign nationals holding Permanent Resident status, spouses of Permanent Residents, or
spouses of Japanese nationals.
e Japanese Language Proficiency Test (JLPT) N2 equivalent or higher.
e Those who can understand safety training and work instructions in Japanese.
e Committed to long-term employment.
(&0 / preferred]
o HAIC 10 FREEA T D,
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o HADBETOHHRIELD 5,
o HLEZE - THEIBRIRSDH 5,
o HEH APEIEGIEIRDS D 5,
o WMHEEM - KREHORBRLED 5,
o 74— V7 EKYEDD,

Page 2 of 7



Have lived in Japan for approximately 10 years.

Reside permanently in Japan with family.

Capable of handling daily conversations and work tasks in Japanese.

Have experience working at a Japanese company.

Have experience working in manufacturing or a factory setting.

Have experience with high-pressure gas operations.
Have experience in quality control and safety management.

Hold a forklift operator certification.

k& 5 NP4 /| Who We Are Looking For
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We value a "Safety First" mindset above experience. We welcome people who:
® Prioritize safety.
e follow Japanese workplace rules.
e Demonstrate teamwork and cooperation.
® Are punctual.
e Take responsibility.
e Are committed to building a long-term career in Japan.
e Are eager to learn new skills and obtain qualifications.
KB HIE / Training
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After joining our company, senior staff will provide thorough training. You do not need to worry if you lack
experience or prior knowledge of gas-related work, as you will learn the fundamentals after you start.
Most of our senior staff began their careers here without prior experience. We also provide support for
improving Japanese language communication skills.

* % U T / Career Development
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You can obtain nationally recognized professional qualifications with company support and build a long-
term career in the field of industrial gas manufacturing.

W < 85 / Why Work with Us
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® A Japanese manufacturing company with a stable business foundation.
® More than 39 years of history, established in 1987.

® An essential industry supporting Japanese manufacturing excellence.
e A friendly, welcoming workplace environment.

e Opportunities for long-term career development.

o We support employees in obtaining professional qualifications.

e Salary increases based on performance and ability.

FA7zH DFIZR / Our Promise
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We provide equal opportunities regardless of nationality and support all employees in building long-term
careers while maintaining our commitment to Safety First, Stable Quality, and Stable Supply.
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&4tk — L _— [ Company Website
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Learn more about our company, facilities, and recruitment information by visiting our website.

#HERE A v & — [ Message from the President
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As this role requires extensive safety training and a long-term commitment to developing specialized skills,
we are seeking candidates who hold one of the residence statuses specified in the Qualifications section.
In return, we offer you a stable workplace where you can build a long-term career and continue to grow

professionally alongside your Japanese colleagues. We also place the highest priority on employee safety
and provide comprehensive safety education before employees begin independent work.

We look forward to working with you as a valued member of our team.

P

HSIGIZ NOoEsHixte>9—%kxstdt

T332-0003 JI|OThEEZR 5 T Hi#&255

TEL 048-222-0701 e
FAX 048-225-1363 —pd
URL https://KSGC.jp AR R

I nstagra m : @ KSGC1987 KENKONQOHH
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BANERR / Appendix

¥h5HEFE / Work Schedule
8:30 ~ 17:20 (BMAEH 1 R[], PRl &FEIKEE 20 0H Y )

8:30 AM — 5:20 PM (Includes a 1-hour lunch break and 20-minute breaks in both the morning and
afternoon).

RH - KR / Days Off

FERAMNIRRA 20 H, 58400k 2 Bl (& - H) . #lH, FRFEH, B@EARA, BIZEHR
H. R IR

Up to 20 days of annual paid leave; two-day weekend system (Saturdays & Sundays); national holidays;
year-end and New Year holidays; Obon holiday; company founding anniversary; special leave.

fBFIE 4 / Benefits
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Social insurance; Comprehensive occupational accident insurance; Comprehensive business activity
insurance; Comprehensive corporate property insurance; Employee loan system; Mutual aid fund loan
system; Housing allowance; Childcare leave; Nursing care leave; Employee mutual benefit association
(Koyo-kai).

Provision of Workwear, T-shirts, Safety shoes, Hats, Gloves, Cold-weather gear, Uniforms, and Blouses.

Facilities include male/female changing rooms, break room, cafeteria, shower room, washing machines,
and smoking room.

Parking lot and bicycle parking available for employees.

FE MR / Training Period

Attt 3 22 H GBI
Z OWIfEIE, FEARS BB BN SETLESRInELA,  (REMRIC—HES)
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Three-month probationary period after joining the company.
During this period, only the base salary and commuting allowance are paid. These allowances will be
paid in a lump sum after successful completion of the probationary period.

¥ % Y 7 %R [ Career Path

<ZEHEMS> Rank/Qualification Levels

1 Helk RSB EEHE Level 1: Apprentice Operator
2 B EEEREEE Level 2: Semi-skilled Operator
3 AR PHEREREE Level 3: Skilled Operator

4 Mk BEEHREE Level 4: Supervisor

5 ARER BRI Level 5: Manager

6 MR AR BRI Level 6: Senior Manager

<I%IR &> Position Titles
—fgt B, FE. RE. REARME, 1R, HE

Staff Member, Senior Staff, Team Leader, Assistant Section Manager, Section Manager, General
Manager

<E %> Management Positions

5k, 6k KU BRR. B

Levels 5 and 6, Section Manager and General Manager

Note: Rank (Level) and Position are separate systems. Employees advance through qualification levels
based on their skills and performance, while management positions are assigned according to the
company's organizational needs.

3K Job Description 1. JIGENEZ 02 0 23 THEWZ7ZL -o0&ERTT, EHFENAEIL
St OEERNCIBRIC L VEFE L 2560850 3,
2XThis Job Description is intended to help applicants understand the position. Job responsibilities may be

adjusted depending on business needs and departmental assignments.
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